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To:		Clients
From:		Ulman Public Policy
Date:		July 13, 2026
Re:	Temporary Protected Status Following Mullin v. Doe (Supreme Court Decision)
On June 25, 2026, the U.S. Supreme Court issued its 6-3 decision in Mullin v. Doe, resolving challenges to the Department of Homeland Security's (DHS) termination of Temporary Protected Status (TPS) for Haiti and Syria. The Court held that the TPS statute generally bars judicial review of DHS decisions to designate, extend, or terminate TPS. It also held that a preliminary injunction may issue only where plaintiffs are likely to establish both jurisdiction and success on the merits, allowing DHS to implement the Haiti and Syria terminations while litigation continues. Although the decision directly involved Haiti and Syria, it has broader implications for other pending TPS termination cases because many similarly rely on preliminary injunctions or stays to delay DHS implementation.
At the beginning of the current Administration, numerous countries were designated for TPS. Since then, DHS has sought to terminate several of those designations, many of which have been delayed by litigation. Following Mullin, DHS and U.S. Citizenship and Immigration Services (USCIS) have begun implementing those termination decisions, and additional countries may be affected as pending litigation is resolved. Because TPS designations are now at different stages of agency action and litigation, this memorandum summarizes the current status of each country, including recent DHS and USCIS actions, litigation status, employment authorization, employer considerations, and key developments to monitor. These dates reflect the most recent guidance available as of this writing and remain subject to change as the lower courts implement Mullin and USCIS updates its guidance.
Current Status of Recently Affected TPS Designations
Haiti
· Most recent action (July 10, 2026): USCIS issued updated SAVE guidance following Mullin v. Doe, advising that Haiti TPS beneficiaries will retain TPS and employment authorization only as limited relief while the lower courts align with the Supreme Court's decision.
· Current EAD/Work Authorization: TPS-based EADs (categories A12 and C19) remain valid under current USCIS guidance through July 24, 2026.
· DHS status: On November 28, 2025, DHS determined that Haiti no longer met the conditions for its designation for TPS and set an expiration date through February 3, 2026.
· Litigation status: On February 2, 2026, the U.S. District Court for the District of Columbia stayed the termination in Miot v. Trump. On June 25, 2026, the Supreme Court in Mullin v. Doe reversed the lower-court orders preventing DHS from implementing the Haiti TPS termination. The Haiti litigation may continue on constitutional claims.
· Employer Impact: Employers should identify affected employees and prepare to complete any required Form I-9 reverification before July 24, 2026. Employees who cannot establish another basis for work authorization may no longer be authorized to work beginning July 25, 2026.
· Next Item to Watch: District court implementation of Mullin and updated USCIS guidance (USCIS Haiti TPS page, USCIS SAVE guidance, Form I-9 Central).
Syria
· Most recent action (July 10, 2026): USCIS issued updated SAVE guidance following Mullin v. Doe, advising that Syria TPS beneficiaries will retain TPS and employment authorization only as limited relief while the lower courts align with the Supreme Court's decision.
· Current EAD/Work Authorization: TPS-based EADs (categories A12 and C19) remain valid under current USCIS guidance through July 17, 2026.
· DHS status: On September 22, 2025, DHS determined that Syria no longer met the conditions for its designation for TPS and set an expiration date through November 21, 2025.
· Litigation status: On November 19, 2025, the U.S. District Court for the Southern District of New York stayed the termination in Doe v. Noem. On June 25, 2026, the Supreme Court in Mullin v. Doe reversed the lower-court orders preventing DHS from implementing the Syria TPS termination. 
· Employer Impact: Employers should identify affected employees and prepare to complete any required Form I-9 reverification before July 17, 2026. Employees who cannot establish another basis for work authorization may no longer be authorized to work beginning July 18, 2026.
· Next Item to Watch: District court implementation of Mullin and updated USCIS guidance (USCIS Syria TPS page, USCIS SAVE guidance, Form I-9 Central).
Burma (Myanmar)
· Most recent action (July 10, 2026): USCIS issued updated SAVE guidance following Mullin v. Doe, advising that Burma TPS beneficiaries will retain TPS and employment authorization until the U.S. District Court for the Northern District of Illinois aligns with the Supreme Court's decision.
· Current EAD/Work Authorization: TPS-based EADs (categories A12 and C19) remain valid under current USCIS guidance through July 17, 2026. 
· DHS status: On November 25, 2025, DHS determined that Burma no longer met the conditions for its designation for TPS and set an expiration date through January 26, 2026.
· Litigation status: On January 23, 2026, the U.S. District Court for the Northern District of Illinois postponed implementation of the TPS termination in Aung DOE et al. v. Noem. The district court’s order postponed the TPS Burma termination. The district court is now tasked with aligning its decision with the Mullin ruling.
· Employer Impact: Employers should identify affected employees and prepare to complete any required Form I-9 reverification before July 17, 2026. Employees who cannot establish another basis for work authorization may no longer be authorized to work beginning July 18, 2026.
· Next Item to Watch: District court implementation of Mullin and updated USCIS guidance (USCIS Burma (Myanmar) TPS page, USCIS SAVE guidance, Form I-9 Central).
Ethiopia
· Most recent action (July 10, 2026): USCIS issued updated SAVE guidance following Mullin v. Doe, advising that Ethiopia TPS beneficiaries will retain TPS and employment authorization until the District Court for the District of Massachusetts aligns with the Mullin decision. 
· Current EAD/Work Authorization: TPS-based EADs (categories A12 and C19) remain valid under current USCIS guidance through July 17, 2026.
· DHS status: On December 12, 2025, DHS determined that Ethiopia no longer met the conditions for its designation for TPS and set an expiration date through February 13, 2026.
· Litigation status: On January 30, 2026, the U.S. District Court for the District of Massachusetts stayed implementation of the Ethiopia TPS termination in African Communities Together v. Noem. The district court is now tasked with aligning its decision with the Mullin ruling.
· Employer Impact: Employers should identify affected employees and prepare to complete any required Form I-9 reverification before July 17, 2026. Employees who cannot establish another basis for work authorization may no longer be authorized to work beginning July 18, 2026.
· Next Item to Watch: District court implementation of Mullin and updated USCIS guidance (USCIS Ethiopia TPS page, USCIS SAVE guidance, Form I-9 Central).
Somalia 
· Most recent action (July 10, 2026): USCIS issued updated SAVE guidance following Mullin v. Doe, advising that Somalia TPS beneficiaries will retain TPS and employment authorization until the District Court for the District of Massachusetts aligns with the Mullin decision.
· Current EAD/Work Authorization: TPS-based EADs (categories A12 and C19) remain valid under current USCIS guidance through July 17, 2026. 
· DHS status: On January 14, 2026, DHS determined that Somalia no longer met the conditions for its designation for TPS and set an expiration date through March 17, 2026.
· Litigation status: On March 13, 2026, the U.S. District Court for the District of Massachusetts stayed implementation of the Somalia TPS termination in African Communities Together v. Noem. The district court is now tasked with aligning its decision with the Mullin ruling.
· Employer Impact: Employers should identify affected employees and prepare to complete any required Form I-9 reverification before July 17, 2026. Employees who cannot establish another basis for work authorization may no longer be authorized to work beginning July 18, 2026.
· Next Item to Watch: District court action and updated USCIS guidance (USCIS Somalia TPS page, USCIS SAVE guidance, Form I-9 Central).
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· Most recent action (July 10, 2026): USCIS issued updated SAVE guidance following Mullin v. Doe, advising that South Sudan TPS beneficiaries will retain TPS and employment authorization until the District Court for the District of Massachusetts aligns with the Mullin decision.
· Current EAD/Work Authorization: TPS-based EADs (categories A12 and C19) remain valid under current USCIS guidance through July 17, 2026. 
· DHS status: On November 6, 2025, DHS determined that South Sudan no longer met the conditions for its designation for TPS and set an expiration date through January 5, 2026.
· Litigation status: On December 30, 2025, the U.S. District Court for the District of Massachusetts stayed implementation of the South Sudan TPS termination in African Communities Together v. Noem. The district court is now tasked with aligning its decision with the Mullin ruling.
· Employer Impact: Employers should identify affected employees and prepare to complete any required Form I-9 reverification before July 17, 2026. Employees who cannot establish another basis for work authorization may no longer be authorized to work beginning July 18, 2026.
· Next Item to Watch: District court action and updated USCIS guidance (USCIS South Sudan TPS page, USCIS SAVE guidance, Form I-9 Central).
Yemen
· Most recent action (July 10, 2026): USCIS issued updated SAVE guidance following Mullin v. Doe, advising that Yemen TPS beneficiaries will retain TPS and employment authorization until the District Court for the Southern District of New York aligns with the Mullin decision. 
· Current EAD/Work Authorization: TPS-based EADs (categories A12 and C19) remain valid under current USCIS guidance through July 17, 2026.
· DHS status: On February 13, 2026, DHS determined that Yemen no longer met the conditions for its designation for TPS and set an expiration date through May 4, 2026.
· Litigation status: On May 1, 2026, the District Court for the Southern District of New York stayed implementation of the Yemen TPS termination in Doe v. Noem. The district court is now tasked with aligning its decision with the Mullin ruling.
· Employer Impact: Employers should identify affected employees and prepare to complete any required Form I-9 reverification before July 17, 2026. Employees who cannot establish another basis for work authorization may no longer be authorized to work beginning July 18, 2026.
· Next Item to Watch: District court action and updated USCIS guidance (USCIS Yemen TPS page, USCIS SAVE guidance, Form I-9 Central).
Venezuela (2021 & 2023 designations)
· Most recent action: USCIS issued updated guidance regarding Venezuela TPS following DHS actions affecting the 2021 and 2023 designations. The Supreme Court allowed the termination of the 2023 Venezuela TPS designation to take immediate effect on October 3, 2025. Certain Venezuela TPS beneficiaries with TPS-related documentation with October 2, 2026, expiration dates issued on or before February 5, 2025, will maintain work authorization and valid documentation through October 2, 2026, pursuant to the Northern District of California’s May 30, 2025, order. 
· Current EAD/Work Authorization: TPS-related EADs (categories A12 and C19) and other TPS documentation covered by the May 30, 2025, court order remain valid through October 2, 2026. Employment authorization for other Venezuela TPS beneficiaries depends on the applicable designation and individual eligibility.
· DHS status: Who still has valid TPS or a work permit:
· TPS approval notices received between January 17, 2025 and February 5, 2025, will remain valid until October 2, 2026. 
· Form I-94 received for TPS between January 17, 2025 and February 5, 2025 and with an expiration date of October 2, 2026, will remain valid until October 2, 2026. 
· New work permits based on TPS received between January 17, 2025 and February 5, 2025, and with an expiration date of October 2, 2026, are valid until October 2, 2026. 
· Work permits are extended for 540 days past the expiration date printed on cards for those that renewed their work permit based on TPS and received a work permit receipt notice with a "Received Date” ​​before February 6, 2025.
· Who no longer has valid TPS or a TPS-based work permit:
· TPS designations from 2021 that do not meet one of the above exceptions ended on November 7, 2025. 
· TPS designations from 2023 that do not meet one of the above exceptions ended on October 3, 2025.
· Litigation status: On October 3, 2025, the Supreme Court allowed DHS to implement the 2023 Venezuela TPS termination. Litigation regarding Venezuela TPS resulted in limited continued protections for certain beneficiaries pursuant to the May 30, 2025, Northern District of California order.
· Employer Impact: Employers should identify affected employees and review applicable TPS documentation and EAD expiration dates. Certain Venezuela TPS beneficiaries may remain authorized to work through October 2, 2026, while others may require another basis for employment authorization.
· Next Item to Watch: Updated USCIS guidance and any further litigation developments (USCIS Venezuela TPS page, USCIS SAVE guidance, Form I-9 Central).
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The following countries remain subject to active TPS designations and are not currently affected by recent DHS termination decisions. Employers should continue to rely on existing USCIS guidance regarding employment authorization and Form I-9 reverification requirements. The table below summarizes the current TPS designation period, employment authorization validity period, and upcoming DHS review timeline.
Country	Current TPS Valid Through	Current EAD Valid Through	Next Expected DHS Action
El Salvador	September 9, 2026	March 9, 2026 (EAD auto-extension date; underlying TPS designation valid through September 9, 2026)	DHS review of whether to extend or terminate the designation
Lebanon	November 27, 2026	November 27, 2026	DHS review of whether to extend or terminate the designation
Sudan	October 19, 2026	April 19, 2026 (EAD auto-extension date; underlying TPS designation valid through October 19, 2026)	DHS review of whether to extend or terminate the designation
Ukraine	October 19, 2026	April 19, 2026 (EAD auto-extension date; underlying TPS designation valid through October 19, 2026)	DHS review of whether to extend or terminate the designation


Watch links: USCIS TPS Overview
TPS Terminations / Legacy Cases
The following countries have had their TPS designations terminated by DHS. TPS protections and TPS-based employment authorization generally ended following the effective termination dates. However, individuals may retain protection if they are covered by a court order, qualify for another immigration benefit, or have another basis for employment authorization. Following Mullin v. Doe, courts may be less likely to prevent DHS from implementing TPS termination decisions through preliminary injunctions.
· Afghanistan: DHS terminated Afghanistan’s TPS designation effective July 22, 2025. TPS-based employment authorization is no longer valid unless an individual has another basis for work authorization or relief. Litigation challenging the termination remains pending.
· Cameroon: DHS terminated Cameroon’s TPS designation effective August 5, 2025. TPS protections and TPS-based employment authorization are no longer valid unless an individual qualifies for another immigration benefit, relief, or separate employment authorization.
· Honduras: DHS terminated Honduras’ TPS designation effective September 8, 2025. TPS-based employment authorization is no longer valid unless an individual has another basis for work authorization, relief, or protection. Litigation challenging the termination remains pending, although the termination remains in effect while the appeal proceeds.
· Nepal: DHS terminated Nepal’s TPS designation effective August 5, 2025. TPS-based employment authorization is no longer valid unless an individual has another basis for work authorization, relief, or protection. Litigation challenging the termination remains pending, although the termination remains in effect while the appeal proceeds.
· Nicaragua: DHS terminated Nicaragua’s TPS designation effective September 8, 2025. TPS-based employment authorization is no longer valid unless an individual has another basis for work authorization, relief, or protection. Litigation challenging the termination remains pending, although the termination remains in effect while the appeal proceeds.
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